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The Secretariat,
The Labour Court,
Lansdowne House,
Lansdowne Road,
Dublin 4.

2 April, 2024..

Dear Secretariat,

Please find enclosed a joint application seeking an examination of the Electrical
Contracting Sector.

Should you require any further information or clarification please do not hesitate to
contact the undersigned.

If you could please acknowledged receipt of this application.

Yours faithfully,

fu.. i,

Brian Nolan,

Assistant General Secretary.
Connect Trade Union.

Tel: 01 8718 911
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THE LABOUR COURT
INDUSTRIAL RELATIONS (AMENDMENT) ACT 2015

APPLICATION FOR A REQUEST 10 EXAMINE THE TERMS AND CONDITIONS GF
EMPLOYMENT IN A SECTOR

Name of applicant:

Address: 6, Gardiner Row,
.Dublln 1 -
Contact Number:
Q18747047

Tavail Address: 7 o
-construction@cenneclinion.i&

“Secior:

Electrical Coniracling Seclor as defined by Appendix 1.

Class, type or group of workers to which {he request relates:
Workers employed as Eleclricians or Apprentice Electricians working in the Sector (see
Appendix 2} .

Please enter details of ihe arrangements (if any) by which terms and conditions relating
{o remuneration and any sick pay scheme or pension scheme, of the warkers {n the sector
ta which the request refates ave determined:
Remuneration and Sick Pay/Penslon are currently determined by a National Colleclive
Employment Agreement for the sector which is negoliatad by Connect Trade Union and the
following employer bodies under the avspices of the National Jolnt Industrial Council at the
Workplace Relations Commission.

- Association of Electrical Contractors of Ireland
- Electrical Conlractors Association,

Where the applicant is a trade union of workers, please enter the nome and address of any
other trade union of workers 1hat is representative of workers In the seetor Lo which the request
relates:

Not applicable

Where the applicant is a trade union of workers, please enter the name and address of any trade
union of employers or organisation of emgployers that is represemiative of employers in the
sector to which the request relates:-

Association of Electrical Contraclors of ireland, Woodview Cenlre, Main Streel,
Celbridge Co. Kildare. &

Electrical Contractors Association, Construction House, Canal Road, Dublin 8




‘Where the applicant is a tracke union of'employers or an organisation of employets, please enter
the name and address of any other rade union ol workers that is representalive ol workers in
the sector 1o which the request relates:-

Not applicable )

Sigusture of Applicant: l {, )

Nofe: Plense see overlenf important notes for completion of the forn.



Appendix 1

Sector Definition;

The application for a request to the Labour Court to examine the terms and
conditions of employment in a Sector relates to all electricians (& their
Apprentices) and to their employers and to all Electrical Contractors engaged
in the Industry.

An Electrical Contractor is defined as the proprietor of a business whose main
activity is the performance of electrical work on a confract or sub-contract
basis for any third party.

The work carried out within the Electrical Contracting Industry is defined as,
“The installation, repair, commissioning or maintenance of electrical and
electronic equipment, including the marking off and preparing for the wiring
(whether temporary or permanent) of all electrical and/or electronic
appliances and apparatus, fitting and erecting all controllers, switches,
junction section distribution and other fuseboards and all electrical
communications, belis, telephone, radio, telegraph, x-ray, computer and data
cabling, instrumentation, fibre optics and kindred installations; fitling and
fixing of metallic and other conduits, perforated cable tray and casing for
protection of cables, cutting away of walls, floors and ceilings etc., for same;
erection, care and maintenance of all electrical plant, including generators,
motors, oil burners, cranes, lifts, fans, refrigerators and hoists; adjustments of
all controls, rheostats, coils and all electrical contacts and connections; wiring
of chassis for all vehicles; erection of batteries and switchboards; erection of
crossarms, insulators, overhead cables (LT and HT); fitting of staywires,
brackets, lightning arrestors etc. and underground mains having regard to any
advances in technology and equipment used within the industry.”

An order shall apply to all workers who carry out the duties of Electricians and
their Apprentices employed in the Electrical Contracting Industry.

This application for an SEO will not apply to;

State employees and semi-state employees who are engaged in similar
activities and are covered by other agreements

Electricians and Apprentices who are employed directly by manufacturing
companies for the maintenance of those companies’ plants only.
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Class, type or group of workers to which the request relates to;

The work in this sector is carried out by highly skilled Electricians and their
Apprentices who are trained to standards which are governed by the
minimum educational qualifications associated with the Statutory
Apprenticeship system.

. Electricians

The Electrician must have successfully completed the statutory
apprenticeship and therefore hold a National Craft Certificate (or equivalent).
These qualifications may be required in order for an employer to establish
his/her status as an “Electrical Contractor”.

Qualified electricians who are employed as chargehands and foremen should
also come within the scope of the Order. For the avoidance of doubt, a
chargehand is an electrician who is in charge of two but not more than six
electricians, and a foreman is an electrician on site who is in charge of more
than six electricians.

. Apprentice Electricians

The Apprentice must be registered with SOLAS within two weeks of
commencing employment as an apprentice and must complete 7 phases of
training (on the job and academic studies combined) over a minimum period
of 4 years in training. Upon successful completion of the apprenticeship
training the individual will receive the National Craft Certificate or equivalent.
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01 8747048
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www.connectunion.je Paddy Kavanagh Generaf Secretary/Treasurer

STATUTORY DECLARATION
I Patrick Kaveauagh do solemnly and sincerely declare that: -
1. Tam General Secretayy of Connect Trade Union.
2. 1make this Statutory Declaration in relation to a request to the Labour Court to examine the
terms and conditions relating to the remuneration, sick pay scheme and pension scheme, of

workers in the Electrical Contracting Sector, made pursuant to section 14(1) of the Industrial
Relations (Amendment) Act 2015, by Comiect Trade Union (hereafter ‘the applicant’)

3. 1am authorised by Connect Trade Union to make this Statutory Declaration on their behalf
4. The applicant is an authorised Trade Union, which is the holder of a negotiation licence.

5. 1say that the number of workers employed in the Electrical Contracling Scctor and to which the
within request relates is 12,883

6. This information was furnished to me by Ernst & Young , Business & Advisory Services,
commissioned by the applicants to ascertain the number of workers employed in the Electrical
Contracting sector from an analysis of published statistical data

7. 1say that the number of workers employed in the Electrical Contracting Sector who are
members of Connect Trade Union is 10,806

8. This information was obtained from an examination of our membership records, which I have
seen and believe to be accurate.

And I make this solemn declaration conscientiously believing the same to be true and by virtue of the
Statutory Declarations Act, 1938.

Signed Z?
Vazn ik Ko ane
Patrick Kavanagh, >

Declared before me by Patrick Kavanagh, who has been identified by producing an Irish Passport
(issued on the 21® February 2017) containing a photograph of Patrick Kavanagh (numbered

PW56486F2). | |

Ao, © —hoNOGMWE

. Cﬁtll missioner for Oaths: fhtsert )

81 Eccles S;Seel, Dublin 7 (0! 830 5321) Nicholas O’D oné:ghhue
Commissioner for Qaths

This__\®__ Dayof ’7&%& - 2024,

THE UNION FOR CRAFT AND SKILLED TECHNICAL, ENGINEERING,
ELECTRICAL AND CONSTRUCTION WORKERS IN IRELAND
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THE LABOUR COURT

' COPY OF AN EMPLOYMENT AGREEMENT REGISIERED IN THE REGISTER. OF
EMPLOYMENT AGREEMENTS ON 24“’ SEPIEMBER, 1990 AS VARIED FOR TI:‘EE
FOURTEENTH - T.IME WITH EFFECT FROM 11TH MAY 2007, BY ORDER OF'I’HE LABOUR ‘

COURT UNDER SECTION 28 OF THE INDUSTRIAL RELATIONS AcCT, 1946.

ELECTRICAL CONTRACTING INDUSTRY
EMPLOYMENT AGREEMENT
. BETWEEN

ELECTRICAL CONTRACTORS ASSOCIATION . .

ASSOCIATION OF ELECTRICAL CONTRACTORS (IRELAND)
AND

, _ TECHNICAL ENGINEER]NG AND ELECTRICAL UNION .
(FORMERLY THE ELECTRICAL TRADES UNION AND NATIONAL -
ENGINEERING AND ELECTRICAL TRADE UNION)



EMPLOYMENT AGREEMENT
-(ELECTRICAL CONTRACT ING INDUS'I‘R! [

 SCOPE -

' This égi‘cerﬁehtris made Eetween the Efectn'cal Contractors’ Association; the Associat;iqn 5f ’
. Blectrical Contractors (freland)‘ and the Technical Enginceriné and Electrical Union, all 6f
whoin together constitute the National Joint Tndustrial Cbuncij for the Electrical Contracting
Industry. | ; :

This 'a'greement -will apply' to all elect'icians‘ who are engaged in the general electrical

' contractmg industry and to their employers and fo all. electncal contractors engaged in the

Industry. An electmcal contractor 18 deﬁned as the proprletor ofa busmess whose main -

actmty_,ls the performance of elecmcal work on a contract or sub-contract basis fot any

Electrical work is defined as the installation; repair, commissioning or maintenance of
_ electrical and electronic equipniént including the marking off and preparing for the wiring
(wheﬂler temporary or pennanent) of all electucal and/or “electronic appliances and

apparatus, fitting and erectmg all controllers, switches, Junctlon section dlstﬂbutlon and other

fuseboards and all electrical communications, bells, telephone radlo telegraph, X-18y, .

computer and data- cabling, instrumentation, fibre optics and kindred msta]_lanons, fitting and
ﬁxing of metallic and other conduits, 'perforéted' cable tray and casing for protection of
- cables, cumng away of walls, floors and cellmgs elc., for same; erection, care and

~ maintenance of all electrical plant,



meludmg genetators, motors, oil bumers, cranes, lifts, fans, reﬁ1gerat0rs and ho:sts -
‘adjustments of all comrols, rheostats coils and all electrical contacts and conneetlons wiring .
" of chassis for all vehlcles erection of batteries and svntchboards ercetion of crossarms,

insulators, overhead cables T and HT) f' itting of stayw,lres brackets lightning : arrestors

etc. and underground mains.

- This- agreement wﬂl not apply to employees in state and semi-state compames who are
engaged-in similar activities and are covered by -other agreements. Nelther will it-apply to '
electmcIans and apprentices employed directly by manufacttmng compames for the

‘.mamtenance of those compames ’ plants.

1. . STANDARD WORKING HOURS

The standard working week shall be 39 hours (ﬁom Ist August, 1990), 5 days '
'Monday to Frlday '

- The working hours shall be 8.30 a.m. to 5 p.m. Monday to Thlirs_day inclusive and
8.30 am. to 4 pim: on Triday. Lunch period - half an hour.

Where on occasion, an official early Sta1‘£ is ;equiréd, no ‘exlre payment shall apply, -
but the normal ﬁnishing time aft:er which overtinie 'rates woulel apply, will be brought
back by the same amount as was the startlng time. - The carly start in this context is

' limited to anhour before normal startmg time.

The above hours, mcludmg the lunch penod, can be subject to variation by

arrangement with the Union o suit transport or chent’s requ]rements ete.



WAGES ~

The hourly rates for electricians shall be as folqus:—'

From 1s Agrll, 2007

1" Year out of time (Craft Basm Rate) . | _ : ‘€2‘0‘.’74
‘ After 1year’s service . | €101
: After 2 years’ service o . ' | €il.15 . ,
| After3 years’ service . . S enas
After 4 years® service . o - €enss |
' After 5 years’ service S o o €21.49.

Apprentice Rates -

" Year 7  e62

2™ Year R S . €9.33
3 Year -~ S - €1348

4" Year | . | - ~ €16.59

+ The. length ‘of service is determined by the numberof years an elccrtricién Ihas
warked in the, eiectﬁpal contracting industry. This is what will be used to establish

‘an electrician’s position én the above pay scale.

Note: Electricians who commence work under this agreement having worked as

an electrician outside the scope of the Agreement shall be paid the Craft Basic Rate.

Yor time worked 40 feet from the ground on ladders, hangmg cradles or scaffoldmg
and suchlike temporary or-mobile stagmg, an exira payment of 8 cent per. hour shall

apply to the above rates
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Any person who ioses empldyment within the 's'coi)c of this agreement and who

subsequently is re—employed will commence to be pald at the same point on the

. scale as when he/she ceased employment

Any claims of unfaiftrcatmenf arising out of any section of this Clause, may be

considered under Rule 19 Grievance Procedure.

. Chargehand

An electrician in charge of two but not more than six electricians sha]l be pald a

premium of 10% above hJs/her hourly rate;

Electricians who have begen chargehands_ for. _1‘2 months or ovéf should catry the
Chargehand’s rate for a further six months.

With regard to the cdnﬁntlaﬁpri of chargehand ‘rate, 'éx'cépﬁonal- cases should be
referred to the NJIC for individual ruling, | |

Foremen

Any electrlman on site in charge of more than six electricians shall be en:tlﬂed tobe

pa1d an hourly prermum which shall not be less than 20% above histher hourly rate.
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(b).
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PAYMENT OF WAGES

- Inaccordance with the Payment of Wages Act, 1991 it is agreed that payment of

- wages by cheque, credit transfer or other non-cash methods should be encouraged.

Where pald by cheque or other non-cash methods, wages shall be pald not Iater -
than 4 p m. on Thursday and pay shps shall be enclosed.

Where paid in cash, wages shall be paid not later than 4 p.m. on Friday. -

. Where a non-cash ﬁlethod of ‘payment is used an employer must produce Banker’s

reference of ability to pay for 1nspect10n by a Trade Umon ot‘ﬁelal upon receipt of

- one day s notice of i mtent to lnspect from that official.

OVERTIME RATES

Mohday fo Friday

_ Normal ﬁmshmg time to 12.00 nndmght time plusa ha]f

Mldmght to normal startmg time - double t:lme

Weel-ends S _ _
Midnight Friday -to normal starting time Saturday - double. time. - Normal starting

' tlme to 12.30 pm. Saturday - t1me plus a hﬂf 12.30 p.m. Saturday to normal

Startmg time Monday double tIme

Planned Ovemme

‘Where men/women are notlﬁed beforehand to report for work on Saturday mornmg

" at normal starting time, a minimum of 4 hours work at tims plus a half will be

guaranteed.
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| Statutory Public Holidays

Double time for time worked in addition to payment for ‘stami-:ory holidays.
Rest Intervals

Where an elecmclan works overtlme afrer 12 OO m1dmght he/she shall be ‘entitled to

an 8-hour rest period without loss of pay.

" Where more than 2 hours overtime is worked a 10 - 15 minutes paid break shall be .

given.

After Hour 'Calls‘ '

: l\/ﬁmmwn pay for calls between normal ﬁmshmg tirne and nndmght shall be 2 hours at
the approprlate overtime rate of tlme plus a ha.]f (home to home) After midnight

. three howrs at double time (home to home).

Normal stérting time after 12,00 n}idoighf on Friday is 8.30 a.m. on Monday.

Special Late Start -

Where for short fixed penods hours are reqmred to dlffel considerably from those )

set 011t in Rule 1, rates W’J]] be as folloWs 3

When starting time is before 1.00 p.m. - 8 hours at time anda quarter. -

When starting time is after 1.00 p.m. - 8 hours at time and one third.
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Bazaar Wor;k

g Single time rates for standing by; normal rates for erection and dismantling. -

'Shift Work

All timg warked on Confractors’ jobs in three continuous shifis shall be paid at the

following rates:-

From 8.00 a.m. to 4.00 p.m. and from 4.00 p.m. to 12 midnight - time and &

- quarter.

From 12 midnight to 8.00 a.m. - time and a third.

Church Holidays

If a contractor receives notice from the cliént of objection to working on church

. property during Church Holidays, ‘th_e contractor shall endeavour to provide suitable

alternative employment for the employee conceraed.

o Where this is not feasible the employee shall be paid a nénnai_day’s Wages,- Where

‘provision has beeri made to compensate the employer for Church‘_HolidayS,' no -

alferaﬁon of the e,mployment shall occur, and a hormal day’s wages shall be paid by

| ; thﬁ_:__cont_ractor.' .
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NOTICE

Notice shall be in accordance with the Minimum Notice and Terms of Eﬁlplpyment
Act, 1973. ' ' '

~ For those employed less than 13 weeks; 8 hours’ notice shall' be given of

termination of employment or 8 hours® pay in lieu thereof.

:. An electrician newiy engaged shall be péid at Ié_ast one day’s Wages-.

n fhe case of dismissals, it is recognised that in the circumstances of the industry, it

is the prerogative of management to take a decision in any mrti,cularlc.ase. This

- however, does not affect the -ﬁght of trade unions to invoke the agreed disputes

~ procedure in any particular case.

STARTING ON SITE

‘Where within a djsténc;e_of 11 miles by road from the shop, an elecfrician starts on

" site instead of in the shop, travelling time shall be paid in accordance with the

" following scale-

| over 4 up to 5 miles ) o . “a quarter hour per day

'_o'verSI upto 6 miles - " ahalfhour perday -

over 6 up to 7 r_ﬁiles - dhree quérte’r hours 1pe_r day

aver 7 up to 8 miles - one hour per day

. over8upto 9 miles - oneanda quarter howrs 'prer day

over 9 up to 10 miles | gl one and a half hours perrday
over 10 ﬁp to 11 miles : _. . ome and three quarter hours per -

day
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_ And in addltion where the distance from the Shop exceeds ha]f a mﬂe and the
_ employer does 1ot provide h‘ansport, he/she may pay the bus’ fares Whl(}h Would, C

ordinarily be meLu'red for the Joumey ‘cach way. As an alternative he/she may

provide where feasible, a reduced cost commuter ticket or cash equwalent,

provided the employee is given reasonable advance notice.

COUNTRY WORK

Jobs shall be done ‘ort a country work basis when the di_stence of the job from the

- shop precludes (in the employer’s opinion) working from eh0p or in site in

accordance with Rule 1.

- The ordinary'hours of work, subject to alteration on particular sit'es‘ by mutual -

agreement, .shallnbe‘8.30 am: to 5.30 pm. with one hour, I pm. to 2 pm. for
dinner, Monday to Thursday inclusive, On Friday normal finishing time wil be 4.30

pm.

Overl:lme to bé in accordance with Rule 4.

_As from I April 2007, €168.26 (7 days) shall ,be'.paid' to cover maintenance. If
- the week’s work is completed in 5/6 days, full subsistence of €168.26 will be paid.

The SubSIStence Allowance shall be mereased on lst April, each year, by the

_ percentage increase in the Consumer Price Index from Mid November of the

- previous year to the previous Mld November.
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The amount shall be reviewed indep'endently every 3 years in December, the

intention being that any- new amount agreed shall be effective from 1st January the *

following year.

For absences of 4 mghts or less Worklng in the country, lodgmg cxpenses shall be |

-paid if accounted for to the satlsfactlon of the employer

1

Travelling time where payable shall be at basic rate only.

For the purpose of visiting home, return standard rail fare.or bus fare plus 2 hours

each. way to place of ordinary employment which shaﬂ be mterpreted as being the |
: ‘. Company shop shall be allowed onice in 7 weeks when the _]Ob is over 40 miles and_ )

: up to 100 m11es away. Over 100 mlles refurn standard ra11 or bus fare plus 4 hours

each way shall be allowed also once in 7 weeks.

" On temporary or" oth‘er termination of employrment due to certified illness, rail fare to

place of ordinary employment shall be allowed, if reqmred or payment for lodgmg _
expenses up to two Weeks if certified unﬁt to travel.

TRADE UNION MEMBERSHIP

All fofemen; chargehands, and 'electrioians employed by the ECA and the ARBCI
hereafter. called the employer bodies shall be or become members of the TEEU

R hereafter called the Umon and must hold current ‘union cards The Union will not

' unreasonably refuse membershlp subject to their own rules and regulations.

Union delegates with written authority from the union shall be entitled to visit jobs

and shops during Awo‘rldng hours. '
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Qualified electricians must be over 20 years of age and éble,to produce references
.providing not less than 5 yeafs of emploj/ment in general contracting work-or'in
accordance with the National Apprenticeship Training Rules.

TOOLS

- Each elecmcmn shall prowde thse]ﬂherself with a leH kit of tools and keep in

. efﬁclent order compnsmg -

Tool box and lock
2 Screw drivers
Electrician’s phers msulaied
| Slde cutting pliers - msulated.
Long riose pliers - mnsulated
2m Steel tape “
Large hacksaw -
Junior hacksaw
Stillson, vice grips or siip joint pliers -
Universal rawlplug tool - '
Wobd chisel N
Tonging chisel

- Pad Saw

Hammer _

Cold chisel 9” X 5/8”
Centre punch
Square: | ‘
Phurcb bob and line

Level
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2 Philips screwdrivers

0

: the cost of the replacement whlchever is the Iesser

®

G

| ({v) .

)

&

- Set of open sparmers 8 - 19.mm
Test lamp/V oltege tester (other than neon phase-tester)

- Where an electnman S tools are lost, the employer will contribute to the cost of

: replacement Sllb_] ect to the following conditions:-

The maximum fotal conmbuted by the employer wﬂl be €101. 58 or 50% of

It applies only in the case of a break-in (burglary) or fire at a site

“Jock-1g”.

It would apply only in the case of tools lost byeleetﬁeians- while |

actually physically working for the employer.‘

It would apply only to electricians.

The tools must be replece'd sl_rortly after the time of the loss or theit. -

. The employer has the discretion to give the emplojree a’loan to cover his’her

 contribution to the cost of replaoement and the terms of the loan will be at

the dlscretlon of the employer.

As well as notification by the employer fo the Garda Sioehana or the

- Insurance 'Compan_y where appropriate, the employee must notify his/her

trade union and eobmit the claim through the trade tnion,



10.

(vii)

14

The Scheme applies only to full-time electricians who are in benefit

- with fheir unions at the time of the loss.
(ix) - The employer has the right to purchase the tools, or at his/her discretion to
have sight of receipt for the purchase of them.
® | Eniployers shall have the righit to check an electrician’s tbo_l_ kit at the time of
" his/er engagement and thereafter to coriduct periodic checks.
(xi) Claims of €12:70 or less do not éome within the terms of the Scheme.
ANNUAL LEAVE

" Statatory Holidays shall be in accordance with the Organi’sation of Working

Time Act, 1997. Annual leave, 21 days, will be taken as follows: -

@) .
(b)

()

@

2 weeks in Summer

4 days at Christmas
~ 1day on Good Friday

6 déys at agreed times during year.

_ The NJIC shall fvc‘angua]ly the latier 6 days leave, Annual leéve-at (®), (c) |

and (d) above, may be altered by local agreement. -
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LABOURERS

The Labourers shall not perform work usually carried out by'electrieians They may' ‘ )
be employed to d1g treriches, handle ladders scaffoldmg etc and assist electricians
laymg heavy cables. They shall not help electnmans runnmg condmt, casing, cables, ,

ete or in any way, in regard to Rule 12, take the place of an apprentiee

ELECTRICIAN’S WORK

Marking off and preparing for and wiring (whether temporafy or permanent) of all
electrical and/or electronic appliances and appai:aﬁ]s fitting, ﬁxmg and erecting all
cdnuo]lers, _switehes,' junction' ‘section distribution and.othe'f fuseboards and all

electrical -communicatidns, bells, felephone, radio teiegraph %ray, computer and

" data cabling, instrumentation, fibre optlcs and kindred installations, £ tt:mg and fnﬂng _

of metallic and other conduits, perforated cable fray and casings- for proteetion of :

cables, cuttmg away of Walls, and ﬂoors ar_1d ceilings for same. -

. Erection care and maintenance of all electrical plant, mcltldm.g generators motors, oil

burners, cranes, lifis, fans, reﬁ‘lgerators and hoists. - Adjustment of all controls,

rheostats, coﬂs and all electneal contacts and-connections. Wiring of chass1s for all

‘ vehlcles, ereotlon of battenes and sw1tehboards Erectlon of crossarms, insulators,

overhead cables (L.T. and H T) Fitting of stay wires, brackets, hghtnmg arrestors

_efo., underground mains:
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APPLICATION OF SHOP CONDITIONS

The following is the definition of shops>

Premises which are used for the purpose of general electrical trading as distinct from

one confract or one or more.contracts upon any site. -

~ All employeés must be informed in writing-as to where their shop is. Where an

~ employer has more than one shop, hefshe shall specify in writing to all mew

employees, which shop is to be regarded as their place of 'employ'ment. All |
conditions in this agreement shall be applied to employees .ori the basis of the _'

- specified placé of employment unless and until that is changed by mutual written

agrgement.

Local m@m‘wome_n who offer themselves for employmenf on a coimtry--site shall, if .

- engaged, be paid at the prevailing rate.

 Subsistence shall nét be paid and hours shall be in accordance with Rule 1.

When required by the employer to travel between the shop and the job men/women

shall be paid trairellir_lg time-at basic rate and fares. -

: Any e_rﬁployer who has not got a shop or premises as defined in Clause (a) above in

the Republic of Ireland, shall pay travelling time and fares from the appropriate |
GPO. | | o - |
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SPARFE, TIME WORK

No member of thé Union may for monetary consideration carry out electrical W_ork _
on histher own account or in hisher spare time, while employed, thie possession by

the employer of a man’s/wornan’s RSI form being régarded as evidence that he/she -

isin employment.

APPRENTICES

. ‘Apprentice rates shall be as follows:-

Ist 'yeé.r - -30% of craft basic rate
2nd ycaf B 45% of craft basic rate
3rd year .‘ S 65% of craft basic rate

4th year - 80% of craft basic rate

Subsistence allowance shall be paid under the same terms and conditions as

for elecfriciag‘s.uﬁdéx: Rule 7.

Overtime shall be paid in accordarice with Rule 4.

. “Travelling time shall be paid in accordance with Rule 6.

The épprentice shall not be sent to Work on his’/her own dun'ng the first 33, months.

: No more than 2 apprentices of lst 2nd or 3rd year grades shall be employed on

the same _]Ob under the supervision of onc 616011’1(:131’1

After 33 months an apprentice will be entifled to carry out repair work. Hefshe

may also be employed on minor hlstéllations on his/her own, -
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After 42 months an apprentice may be entitled to the assistalice of 2 junior -

apprentice for such work as the drawing in of cables.

An apprentice shall be eligible to join the trade union buf shall not be eligile
for fusll membership until the apprenticeship has been fully served. -

“ No employer shall employ an appreniice to work and no member of the union shall

-work with ‘any person who does not hold a registration card. Tt is understood that

an apﬁrentice undergoing his/her initial 6 months probationary period is exempt from

-this provision.

" EQUAL TREATMENT

“‘The Union agrees to maintain these Tules with all other Associations or individuals

_ doing similar work. The employers on their part agree that. they will inot make any -

agreémént altering the Rules with any other Association or individual engaged in the
Electrical Contracting hdus&y. ' | | |

SITE FACILITIES, ALLOWANCES AND SAFETY PRECAUTIONS

The employers shall make all necessary arrangements with the clients for reasonable
facilities for workers by providing safe working conditions, canteen, wash-up, toilet
and drying facilities for clothing which shall not be less than those laid down by the

Factories Acts.
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PROTECTIVE CLOTHING

If requested by the employee the employer will prowde 50% of the cost of one

pair of overalls and one pair of safety boots, once per year,

The employee will purchase the items, pxowde a rece1pt and wﬂl make the iteins

available for mspectlon When purchased.
Where the employer purchases the items he/she will make t}ie"receipt available for
inspection by the employee or trade union official, and will recover the em'ployee’_e

coh!rib;iﬁeh by whatever means they have ﬂmtua]ly_ agreed

GRIEVANCE PROCEDURE |

“ The followmg are the steps and the time wﬁhm which they w111 be taken,, .

when a gnevance EII'ISQS -

1. Man/woman and/or shop steward to take up with man/woman in charge on
site w1th1n ﬁrst day
2. | Man/woman and shop steward to take lip ‘with emﬁioyer_ before end of

: sedonc{wo’rking day.
3. Shop steward to take up with union before end of sixth working day:

4, ‘ Union to fake' up with employer before end of SeVenth;\‘Vorkiﬂg day.

5. Union and employer to take up with NJIC before end of fourteenth

working day.
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6. NJIC to issue its findings before end of twventy first working day.

. Where NJIC falls 1o agree, the gnevance shall be rcfetred to the Labour

.Courtora nghts Comm1ss1oner as appropnate

* By agreement the procedures may be adopted as binding arbitration on all parties to

the NJIC.

_No industrial action By either party sha]l'takje place until afer the rejection of a
- Labour Court or Rights Commissjoner’s Recommendation and then drﬂy after the

“expiry of at east 14 days written notice to the employer.

Gnevances arising from the employment of non-union labour or the imminent closure

ofan employment need not be subject to ﬂ‘llS clause. In norrmal clrcumstances allof

- these procedures w111 be exhausted before mdustrlal actlon is taken
‘No stoppage of wotk, go slow, or lock-out shall take place om the interpretation of 7
_thesé Rules. -The findings of the NJIC shall be binding on, all parties in respect of - . -

‘these rules.

- -Shop stewards musthold a credential card from the trade union.

UNOFFICIAL STRIKES

Tn the event of unofficial strikes occurring, neither the union nor ménagi:ment will
negcjtiatefunt'il there is a resumption of normal Work._ The mﬁoﬁ will make. every ‘

effort _td bring‘ about a resumption as soon as possible. Where the appropriate

- Association(s) and trade_union agree, a frade uhi_on oﬁ';cial shall go fo the partic.ular'

site as soor as possible to obtain a resumption of normal work.
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DEMARCATION

Where demarcation issues arise, work will continue as directed by management,

‘subject to observance by them of Rule 12, until the i issuc is dec1ded by the NJIC or .

the Demarcatlon Tribunal of the ICTU

‘SICK PAY SCHEME

A Sick Pay Scheme equal in benefits to that required by the tenns of the Registered =
Agreement for the Construction Industry to be implemented for all emplayees over

-20.yearls of age. The Scheme to be a contributory one and each employee must

serve a quahfymg penod of one month with a firm before he/she would be entitled tol -
beneﬁt o

A Sick Pay Scheme equal i in condttlons beneﬁts and contributions to ’rhat operated
by the Constructlon Indusiry wﬂl apply for apprentlces The Scheme shall be a

contributory one.

. Bereavement Leave

" A maximum of 3 de_ly;;’ paid leave will be allowed in the qése of bereavement of

close relatives. The -employer will be notified as soon as possible of the
bereavement. The term close relative méans, spouse, pai'ent, child, brother or

gister.
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PENSION AND MORTALITY SCHEME

A Pénsion and Mortahty Scheme equal in cond1t10ns and beneﬁts to the terms of the

‘ pen310n and mortallty scheme of the Reg15tered Agreement - for the Construction

Industry to be provided for all employees Abetw_een the age of 20 and 65 years. In .
this'conneetion each employee befween the age of 20 ar’icl 65'years'to be entereel in
the Consmlctlon Federationi Pens1on and Mortality Scheme Under the terms of th1s |
Scheme each employee is entlﬂed o one pens1on scheme stamp per week to be

fixed to hls/her pensmn card (wlule in the employment of the fmn) by his/her

'employer The Scheme is contﬂbutory and the cost of each stamp is to be bome '

| jointly by the employer and the employee The responslbﬂlty of seeing that stamps

are fixed When due rests-with the employer

PROVISION FOR VARIATION

“This Agreement may be varied in accordance with the provisions of section 28 of

the Ihdu_sn’ial Relations Act, 1946. .
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WAGE REVIEW

The wages payable in the electrical contmcting industry shall be determined annually
by reference to an agreed set of analogue companies which shall be lodged with the

Chair of the NJIC. This shall be the sole method of wage determmatnon

Iu September 1998, and each September thereaﬁcr the. analogue increase w111 be

_ detemuned n accordance Wlth the fonnu]a belcw and shall be paid on and from the '

first of April of the fo]lowmg year. The analogue increase shall be calculated as

follows=- -

1. ’Ihe top houtly rates on 1st September each year in 1 each of the agreed :

- analogue companies w111 be estabhshed

2. The average of these companics will be calculated. -

3. The difference between this average and 0.89 of the top NIIC hourly

rate (i.e. after 5 years service) wﬂl be calenlated and expressed as an '

amount of cent per hour,

4. This number of cent per hour will be added to each point on the
- electrician’e scale. Th1s will produce the néw scale, which will be B

© . applied from 1st Apri, of the following year.

5. The apprent1ce rates will be calculated as pcr Rulc 15 in this case, the

“craft basic rate” is taken to mean the “1st year out of time rate”,
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SIGNED ON BEHALF OF:- -

" ELECTRICAL CONTRACTORS’ ASSOCIATION - TERRY McEVOY

ASSOCIATION OF ELECTRICAL CONTRACTORS IRELAND) -

DESMONDFLOOD

TECHNICAL ENGINEERING AND ELECTRICAL UNION - -
| R " FINN LAWLESS
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level since 2008. All the service sectors have

seen employment growth year-on-year with the
exception of a modest decline in Administration.
However, total industry has seen a decline with falls
in employment in Industry and in Construction. ICT
has seen particularly exceptional growth of 10.8%
(17,100). The job vacancy rate fell to 1.2% in Q3.

The labour market is starting to stabilise.

More recent data puts the seasonally adjusted
unemployment rate at 4.5% in January (127,700)
with a modest upward trend. The employee index
was at +1.7% year annually in November, albeit
with declines in ICT, Administration and Education.

Average weekly earnings increased by 4.6%*
year-on-year in Q3 with average hourly earnings
increasing 6.2%. Weekly earnings increased in 12
of 13 sectors with the largest increase in Arts &
Entertainment at +10.6%. Weekly earnings were
flat in Transportation & Storage. Hourly earnings
increased in all sectors with the average increases
ranging from 0.7% in Transportation & Storage to
11.7% in Arts & Entertainment.

However, the CPl increased by 6.2% in Q3
meaning that average weekly earnings across the
economy fell in real terms in Q3, while average
hourly earnings were flat in real terms.5 The
Indeed wage growth tracker shows an increase in
posted wages of 2.8% year-on-year in December
(3.7% rolling average over the last three months).
CPlinflation was 4.6%.

v e [

Compensation for the growth in labour
productivity is the fundamental driver of real wage
growth over the long-term. The PSC strongly
advocates for measures to boost Ireland’s long-
run productivity®.

Labour productivity growth can be highly volatile
from year-to-year. It is therefore more useful

to focus on longer-run trends and averages.
Labour productivity over the medium-term is
likely to average between 1% and 1.5%. If so,
real wages should broadly grow within this
range. The Department of Finance projects
average labour productivity will grow by 3.1% in
2024 though this presumably reflects expected
shifts in employment composition. A short-to-
medium-term economy-wide baseline claim of
‘inflation plus productivity’, based on Department
of Finance forecasts, is close to 5.4%.7 Over

the longer-term, the productivity plus inflation
baseline is nearer to 3% to 3.5% assuming close to
1% to 1.5% labour productivity and 2% inflation.

The range of institutional inflation projections for
2024 (2.3% to 3.1%) suggests ‘baseline’ real wage
growth would be somewhere between 3.3% and
4.6% assuming labour productivity of 1% to 1.5%.

Of course, the ‘inflation plus labour productivity’
formula is only appropriate if the labour share of
income is already at a fair percentage of national
income. The labour share has fallen consistently

in recent decades. Reversing this trend requires

wage increases above the long-run inflation plus
productivity base line.

The labour market as of early 2024 is close to full
employment, A number of sectors have labour
shortages. Therefore, in certain sectors there may be
an opportunity for workers to redress the imbalance
between labour and capital income and obtain
wage growth in excess of the long-run average.

The fundamental objective of collective
bargaining is to maintain and improve the living
standards and the conditions of employment of
workers, Based on our analysis of the prevailing
conditions in the private sector of the economy,
taking account of the levels of price inflation in
2023 and having regard to various forecasts the -
PSC believes thatin 2024, it is appropriate for
unions in the private sector to seek to secure
pay increases in the range of 4% to 6%, where
affordable.

While having regard to the level of profitability
and the competitive position of the enterprise
concerned unions should also seek to:

¢ Improve the position of lower paid workers for
example, by improving new entrant rates of pay;

¢ The crucial importance of securing and
protecting weekly working hours;

¢ Utilise where appropriate measures such as
the Small Benefits Exemption Scheme;

* Introduce and enhance service pay awards;

¢ Secure additional non-pay benefits, for
example sharter working time, additional
annual leave, increased sick pay benefits and
improved pension benefits.

4 Weekly eamings increased by 3.9% in the private sector with hourly earnings up 5.8%.
5 Average weekly earnings grew in real terms for four sectors: Arts & Entertainment, Public Administration and Defence, Health and Social work and Profession-

al, Scientific and Technical.

6 For example, via investmants in education, infrastructure and R&D and via harizontal innovation achieved through worker voice and improved dizlogue with

employers.

7 This s based on the Department’s 3-year average annual labour productivity growth of 3% and avarage arnual HICP growth of 2.4% {Department of Finance:

Ecenomic and Fiscal Qutlook, Table A7),




Tables - C,D,E,F, &G



Connect Trade Union proposes the following rates of pay be applied in a Sectoral

Employment Order as follows,

Table C — Proposed rates of pay within a Sectoral Employment Order

Current rates from

From 01/08/2025

From 01/08/2026

€27.51

H i . | |

01/06/2024 3% increase 3% increase
After 1years’ service €26.54 £€27.33 €28.15
; -
fter 2years’ service €26.71 €28.33




Connect Trade Union urges the Court to include Travel Time as outlined in Table D

“Where within a distance of 11 miles by road from the shop, an Electrician starts on
site instead of in the shop, travelling time shall be paid in accordance with the following
scale:-

Table D - Travel Time Application.

e Over4upto5Miles - a quarter hour per day

¢ Over5upto B miles - a half hour per day

s  OQver6upto?7miles - three quarter hours per day

* Qver7 upto 8 miles - one hour per day

s Qver 8 upto 9 miles - one and a quarter hours per day

s  Over9upto 10 miles - one and a half hours per day

e Over10upto 11 miles - one and three-quarter hours per day

e Over 11 miles - Aweekly payment referred to as “Country Money”

with a value of €181 per week (as agreed).




Connect Trade Union proposes the following in relation to Pension, Sick Pay &

Death-in-Service Benefit.

Table E. (Effective from the 5% August 2024)

Standard weekly contributions | Employer Contribution Member Contribution | Total
Pension Contribution €30.82 €20.57% €51.39
Death in Service Contribution €1.17 €1.17* €2.34
Sick Pay Contribution €2.37 €0.63 €3.00
Standard Contribution Total €34.36 €22.37 €56.73

Table F. (Death-in-Service Benefits)

A Death-in-Service Benefit of €100,000 ‘

The value of the members account made payable fo the next of kin of a
deceased member, provided all contributions due in respect of the member
are paid up to the dafe of death

An additional €5000 for each child is payable

Table G. (Sick Pay)

Sick Pay benefit applies from the 41" day of iliness

The benefit for the 4%, 5t 6th, 7t and 8% day of iliness is paid at a rate €125
per day

The benefit from the 9% inclusive is paid at a rate of €50 per day

A maximum of 50 days benefit is payable in a calendar year

All benefit payments are subject to Medical Certification in line with those
accepted by the Department of Social Protection




